
Our Pension Fund Celebrates 50 Years! 

Half a century ago, under General 
President Frank “Bud” Raftery, the 
Union and General Executive Board 
established the Painters, Decorators 
and Paperhangers of America Union 
Industry National Pension Plan on the 
belief that the answer to future financial 
security for union membership relied 
on sound pension planning. The goal 
of the Fund was, and remains, to pro-
vide the most comprehensive pension 
coverage available to their skilled and 
deserving retired workforce. 

 Prior to the Plan’s inception, many 
small local unions were unable to 
establish pension programs of their 
own. Other previously established 
plans lacked the provision of reciproc-
ity whereby earned credit hours could 
be carried from one plan to another 
corresponding local plan within the 
Union. This left members that moved 
away from their originating locals with 

the inability to transfer their credits and 
build their pension benefit.  In response 
to these deficiencies, the National 
Pension Plan was established.

Adminis tered by a Board of 
Trustees consisting of members of the 
General Executive Board and rep-
resentatives from union employers, 
the National Plan gained immediate 
acceptance by membership.  It devel-
oped at a rapid rate to include pre-
existing pension plans that sought to 
join through mergers to take advan-
tage of the Plan’s additional benefits.  

By May 1974, the Plan had grown 
by over 400 percent with assets of 
over $2.7 million to include 157 local 
unions, covering 26,382 members 
with contributions from 3,277 employ-
ers. To support the rapid expansion 
of the Fund, a Pension Fund admin-
istrative office was established.  Bud 
Percy, a ‘Union man,’ was appointed 

as the Plan’s first fund administrator. 
Today, the office consists of over 40 

full-time employees supported by legal, 
actuarial, investment, and accounting 
consultants. Led by Fund Administrator 
Tim Maitland, the current International 
Painters and Allied Trades Industry 
Pension Fund provides normal, special 
early, early, deferred vested normal, 
deferred vested early, and disability 
pensions, as well as pre-retirement 
surviving spouse, death and annuity 
benefits for participants throughout the 
United States and Canada.

In just the last year, the Fund 
office has rolled out two successful 
programs built to increase process 
efficiency. The Canadian Liaison 
Program, designed to train repre-
sentatives at our Canadian district 
councils and local unions about Fund 
office practices and pension rules and 
regulations has garnered praise from 

I n a time when traditional retirement funds have become an anomaly, this year marks 
the 50th anniversary of our Pension Fund! We could not be prouder of our record 
within the labor community—representing our participants and pensioners in these 

ever-changing times and providing a secure retirement that our membership can look to 
with confidence.    P
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National Pension Plan 
Board of Trustees (c. 1969)

Visit our website at www.iupatpension.org 
to learn more about our Fund, download 
important forms and documents and more!p
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When did you work for Fund Administrator Percy?

I was just a young woman. It was the late 1970s and times 

were different back then.  

What was the Fund office like under Administrator Percy?

At the time, I did secretarial work for Mr. Percy. He would 

dictate letters to participants about their concerns. The letters 

came directly from him and you could tell he cared.  Mr. Percy 

came from the field.  He knew the trades, and he knew how 

important the pension was to the participants. He did a lot of 

traveling to the local unions. At the time, we were separate 

from the IUPAT. That has changed today.

How was the Fund office different in the early days?

It was a different era.  Everything was manual, we weren’t 

automated.  When you ran a batch of employer contributions, you 

printed it out and you reviewed them line by line.  Of course, we have 

computer programs for that now.  We had a much larger staff and the 

keypunchers. There were two shifts – morning and a night shift.

What about the Fund remains 
the same?

Well, we have a smaller 
staff, but we still get a lot of 
work done just like we did 
back then. We have a lot of 
contributions coming in each 
month and a lot of pension 
benefi ts going out to the 
pensioners, and we take that 
seriously. We have also always followed the leadership of the 
union. I’ve seen several different administrations under the 
different general presidents, but our goals have never changed 
- our participants are our number one concern.  

Tim [Fund Administrator Maitland] has that same mentality.  
He reminds me a little bit of Mr. Percy in that he spends a 
lot of time in the field. That is where he came from and he’s 
comfortable talking to the participants. He reminds us in the 
Pension office who we do this for.
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THE PENSION  
FUND TODAY

 Approximately 230 
applications received 
each month

 Approximately $33.6 million 
in benefit payments to 
participants each month

 Over 230 local unions

 Over 20 district councils

 54,267 Active Participants

 3,943 Contributing Employers

AUDIT/DELINQUENCY MANAGER VICKI MCGLONE RECALLS 
WORKING WITH FUND ADMINISTRATOR BUD PERCY

our brothers and sisters to the North.  
Further, our Employer Self-Service 
(ESS) module has already begun to 
significantly streamline and simplify 
the employer contributions process. 

While the Fund continues to grow 
and evolve into a pension plan that 
meets the needs of its membership in 
the 21st century, one thing has not 
changed – grass roots. Individual 
members remain the lifeblood and 
backbone of the Union and the 
Pension Fund. Like Percy, a top prior-
ity for Fund Administrator Maitland 
is “time on the road.” This includes 
visiting local union and district council 
meetings, benefit fairs, and meeting 
with business manager/secretary-trea-
surers to educate members about the 
Fund, encourage membership, and 
emphasize the value of solidarity 
within the Union.

Today, our trustees are fully commit-
ted to ensuring that the Fund remains 
a sustainable option for future financial 
security. We recognize the value of the 
continued support of our painters, dry-
wall finishers, glaziers, sign & display 
workers, floor coverers, paperhangers, 
and all of our skilled crafts workers. 
Without this skilled workforce, the union 
and the pension would not exist. We 
strive to provide viable pension benefits, 
not just for present-day retirees, but also 
for the younger generation whose skill, 
strength, and determination will bolster 
our union for the next 50 years.

Do you want to learn more about 
how you can support the Pension Fund?  
Do you have a question or would you 
welcome a visit from one of our rep-
resentatives to your district council or 
local union? Contact us at 1-800-554-
2479, or pension@iupat.org.  

Vicki McGlone
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