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Amidst increasing attacks on workers’ rights, it is important that our members have 
the facts on the important issues facing workers and our families. Now, more than ever, 
we must speak in a unified voice. To ensure clear and consistent messaging, we must 
always emphasize the following key themes to stakeholders in our industry:

 
EDUCATIONAL OUTREACH

The IUPAT offers exciting opportunities to anyone willing to put 
in the time and effort to learn the skills to succeed in the painting 
and finishing trades. With the IUPAT, you can punch your ticket to 

the middle class.   

 
INFRASTRUCTURE

American infrastructure is crumbling. The IUPAT is dedicated 
to modernizing and repairing our roads, bridges, buildings, 
airports, water systems and the energy grid, all while providing 
good, high-paying union jobs to get the job done. We provide 
cutting edge skills and training to ensure our projects meet 21st 

century standards and beyond.

 
WORKPLACE TRAINING,  
EDUCATION & SAFETY

Worker safety is priority number one at the International Union of 
Painters and Allied Trades. We offer all of our members continual 
job training and safety instruction, while holding employers 

accountable when they fail to properly protect workers.

 
COMMUNITY INVESTMENT

The IUPAT is dedicated to building stronger communities for our 
members, families and neighbors. We donate thousands of hours 
and millions of dollars to charities and organizations in need like 
the Boys and Girls Club, city beautification projects, and important 

social and civic causes.

 
POLITICAL ACTION

Now, more than ever, we need to elect leaders who are going to 
stand up for workers and make sure our voices are heard in local, 
state and federal government. IUPAT holds our elected leaders 
accountable, working with candidates and elected leaders to 

protect our rights and values.

 
ORGANIZING

While many employers are only looking out for their bottom 
line, the International Union of Painters and Allied Trades is 
looking out for you! We make sure all our members receive fair 

pay, proper training and work on safe job sites.

 
RETIREMENT SECURITY

It is never too early to start thinking about your future. The 
Painters and Allied Trades Industry Pension Fund is here for you. 
We have the resources and experience to protect your family’s 
future. 401(k) plans can be risky, but with an IUPAT pension, once 

vested, you are guaranteed monthly income in retirement.

 
JUSTICE FOR ALL WORKERS

The IUPAT stands with all workers, no matter where they’re 
from, in fighting for fair pay, safe work sites and proper job 

training. Immigrant rights are worker rights. It is that simple.

THE IUPAT FIGHTS FOR ALL WORKERS
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As a member of this great union, it is extremely gratifying to see our ranks growing through our basic 
founding principle: Apprenticeship. 

We are fortunate to be at such a critical time in our industry. Over the past decade, building booms around 
the country, a high demand for skilled labor, and increased inclusionary standards have opened our ranks. 
In this robust economy that favors development and infrastructure, we are truly experiencing the laws of 
supply and demand. 

At this exciting time, I feel it is my duty, not only as general president, but also as an IUPAT member, to renew 
our commitment to ensure that our membership flourishes, and that our ability to provide 

a highly trained, skilled workforce is fail-safe.

As I look back at my history in the trades, I can pinpoint exactly when my 
life changed dramatically for the better. It was the day that I followed in 

the footsteps of my father, signing up for a union apprenticeship. This 
simple act was the best decision I ever made, bar none. 

I completed my apprenticeship in 1980 and worked as a 
journeyman floor covering installer. After a couple of years, a 
new opportunity presented itself, and I became a part-time 
training instructor. From there, I involved myself in my local 
union, serving as a trustee and recording secretary. Over 
time, I became increasingly active, until finally, I found 
myself president of my local union, and on to where I am 
today. This upward mobility is the offer our union presents 
to all apprentices—regardless of their station in life.

 Today, the demand for workers couldn’t be better, with 
building booms in many urban areas and a good economy 
that’s encouraging more construction, building, and 

renovation. Meanwhile, we have about 102 apprenticeship 
training centers in the United States and nine in Canada. 

These centers train apprentices for rewarding careers 
in trades, including commercial and industrial painting, 
bridge and tank painting, glass and glazing, industrial and 
coating applications, marine/industrial/CAS painting, metal 
polishing, striping and drywall finishing, and sign and 
displaying.

However, despite all of this opportunity, something is 
missing—we need more candidates in these “earn while 
you learn” apprenticeship programs to meet the demand 
for skilled tradespersons. The “vacancy” signs are out, 
and we need to take advantage of the market demand 

RESTATING OUR COMMITMENT TO  
APPRENTICESHIP STANDARDS 
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for talented workers and grow the supply of apprentices. It’s 
like having an all-star pitcher and no outfielders. 

In addition to producing a skilled workforce, apprenticeships 
offer an alternative pathway to a viable and financially 
attractive career for high school graduates who want to work 
with their hands, and those for whom college isn’t an option. 
With the cost of college averaging between $10,000 and 
$33,000 a year, and the prospect of debt accumulation, many 
of our fellow American workers are looking for new pathways 
to prosperity. Apprenticeships could be just the solution. 

This need for alternative career paths, coupled with work 
opportunities pouring in like a string of home runs, means 
that the time couldn’t be better to expand our training 
capacity in new markets across the United States and Canada. 
We need to maintain our training and workforce where we’re 
already strong, but we must focus resources and funding 
on creating pathways to apprenticeship in smaller markets 
where our density is much lower. This requires ramping up 
our organizing, recruiting more apprentices from high schools 
and community colleges, and collaborating with community 
and faith-based groups to increase 
our membership. Investing time 
and resources in these training 
programs results in a highly 
qualified pool of skilled workers, 
so that more contractors can bid 
on projects, resulting in more work 
for our members.

The IUPAT and the industry invest a substantial amount in our 
training programs. About $118 million is spent on training 
annually, and an additional $9.8 million on instructor costs. 
For every $1 spent, the trained employee receives $3—not a 
bad return on investment. So far this year, 638 people have 
graduated from our apprenticeship programs, and we have 
554 instructors. Currently, there are roughly 15,000 IUPAT 
apprentices learning our crafts across North America.

In our union, we like to think globally but work locally. A 
rising tide raises all boats, and when workers earn a livable 
wage, they spend more in their communities. Investing 
in infrastructure and other development projects drives 
economic development, and many states and municipalities 
now realize that hiring local, unionized workers is the best 
option for achieving this vision.

However, our commitment to these values does not come 
unchallenged. In many areas, general contractors, developers, 
and local governments have initiated their own pipeline 
programs to fulfill workforce needs and inclusionary standards 
that exist because we fought for them. This means we must 
double down on our outreach efforts in all communities if 
we want to keep up with those standards while remaining 
the gold standard in providing a skilled, competent workforce 

that creates economic development in our communities.

For example, Boston requires contractors and developers to 
use best-faith efforts to ensure that at least 50 percent of the 
total employee work hours in each trade are completed by 
bona fide Boston residents. Similarly, the West Virginia Jobs 
Act requires contractors working on state publicly-funded 
improvement projects worth more than a half-million dollars 
to hire 75 percent of their workers from any county in the 
state, or a county within 50 miles of the state border.

Our union’s organizing work is also a critical opportunity to 
build on our efforts to be a more inclusive union. As we renew 
our commitment to apprenticeship standards, we must strive 
to recruit a large pool of diverse and skilled tradespeople—
including women, immigrants, people of color, and military 
veterans. 

As a union, we are firm believers in community engagement. 
More often than not, we work where we live, and we are 
dedicated to building stronger communities for our members’ 
families and neighbors. From investing in vocational schools 

that create a pathway to 
apprenticeships for high-
schoolers, like Madison Park 
in Boston, to partnering with 
organizations that help our 
military veterans transition 
into the civilian workforce, 
like DC 711 in New Jersey 
with Bridging the Gap, we’re 

putting our money where our mouths are. Not only is this the 
right thing to do, but it also lets people know about who we 
are and what we do—which, in turn, builds new pipelines to 
new apprentices.

The IUPAT has a strong legacy as a building trades union, and 
is often viewed as a viable career opportunity for high school 
graduates who aren’t interested in pursuing a college degree, 
but prefer to become experts in a trade. However, we also 
believe in working with community colleges and providing 
opportunities for higher education among our members 
and, oftentimes, apprentices can enjoy the benefit of having 
their courses count as college credit in their pursuit of higher 
education.

As we move into spring and build towards our August 
convention, there’s a lot of work to be done to strengthen 
and expand our union. A key part of these efforts includes 
outreach in our local communities to further strengthen our 
apprenticeship programs, which are at the core of all we do. 
Whether this means talking up our apprenticeship programs, 
finding new recruits, or filling up our training centers to 
capacity, let’s build the bench and play with a full team.
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In this issue of the Journal, apprenticeship is highlighted.  Also in this issue is the Convention call for our 32nd Constitutional Convention.  Both 

of these things will have a great impact on our future.

Apprenticeship has improved dramatically from the time I first joined our union.  At that time, our training centers were very limited, and 

training beyond just the classroom was more difficult.  We had fewer opportunities for hands-on training and, in some aspects of our trades, no 

opportunities for hands-on training. Journeyperson upgrade training was rare, if done at all.

Over the years, due to full affiliation into district councils—which consolidated resources and work with our local employers to better fund 

training—apprenticeship & journeyperson upgrading and health & safety training have made tremendous strides.  We now have many large, 

multi-trade, modern training facilities across North America.  The standards and certifications to which we train have also greatly improved.  

Also, the International Finishing Trades Institute (iFTI) has made great strides in curriculum development, oversight of local training, instructor 

development, and many other areas.

We are training more apprentices than ever before; yet, we have much to do.  We need to improve training capacity in many of our low union 

density markets.  If we don’t, organizing in those areas will remain difficult, and enticing our contractors to bid in those areas will remain hard.  

This will require coming up with the funding, as well as aligning with community and faith-based groups to not only recruit apprentices, but 

build power in those markets to make us more competitive.  If we don’t work to enter and train in these markets where we are currently weak, 

we will find worsening market conditions in the markets where we are currently stronger.

We must continue to make apprenticeship a viable and attractive alternative for high school graduates and those who are discovering that 

college is not for them.  Now, while work opportunities are still good in most areas, we must open up and recruit more apprentices and fill our 

training centers to the brim.  Some won’t make it and leave for various reasons.  However, we won’t find and train the best candidates unless 

we open our training up and identify those top hands.  We must meet the demand for skilled tradespersons.  I am tired of hearing employers 

say they are turning down work due to not having enough skilled personnel.  

We must also expand training capacity beyond our strong markets.  This will require collaboration between the iFTI, the Organizing Department, 

and the Government Affairs Department.  It will take hard work and funding.  The path is clear, and the work has already begun.

As we see the path in front of us of what must be done to further strengthen our union, we will have an opportunity at our General Convention 

in August to set the course and make the adjustments to our rules to equip us to move forward.

In the New Testament, the phrase “one another” is used 58 times.  We are instructed to love one another, encourage one another, care for one 

another, support one another, pray for one another, greet one another, and share with one another.  We must set our course at this Convention 

to do as God instructs, and as is also a principal of our union—to help one another, those in our union and those not yet in our union.

God bless you all.

GENERAL SECRETARY - TREASURER’S REPORT  
SETTING THE COURSE

George Galis 
General Secretary-Treasurer
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Get all the latest IUPAT news and events 

Access your membership information  

Toggle Between English and Spanish 

View and email certifications to employers 

Directly access the IUPAT Journal, IUPAT 

Facebook, IUPAT Twitter and IUPAT on YouTube

BALANCE ACTIVITY BALANCE

AT INCREASE AT

1/1/2018 (DECREASE) 11/30/2018

OPERATING FUNDS
General Fund  28,630,086  2,024,221  30,654,307 

Organizing Fund 5,580,026 (1,277,208)  4,302,818 

Building Corp 6,263,611  458,481  6,722,092 

Total Operating Funds  $40,473,723  $ 1,205,494  $ 41,679,217 

OTHER FUNDS
AD&D 422,181  22,272  444,453 

Death Benefit 25,163,474  380,045  25,543,519 

Convention 5,377,566  1,169,786  6,547,352 

Issues Campaigns 205,447  169,032  374,480 

FIDR Fund 493,944 (9,040)  484,904 

Total Other Funds  $31,662,612  $ 1,732,095  $ 33,394,708 
Total IUPAT Cash & Investments:  $72,136,335  $ 2,937,589  $ 75,073,925 

IUPAT  
Cash & Investments

JOIN THE IUPAT MOBILE NEWS NETWORK! TEXT ‘IUPAT’ TO 33222
Mobile alerts from International Union of Painters and Allied Trades. 
Periodic messages. Msg & data rates may apply.

DOWNLOAD THE IUPAT MOBILE MEMBER APP FROM THE APP STORE OR GOOGLE 
PLAY! SEARCH IUPAT

FOLLOW THE CONVERSATION

USING THE APP, MEMBERS CAN:

@GoIUPAT
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NOMINATION AND ELECTION OF DELEGATES
Section 28
Elections for Delegates must be held during 
the month of May 2019, nominations to be held 
one meeting prior to election. NOTE: Section 
28 and not Section 209 governs the election of 
Delegates to the General Convention.  Adequate 
notice of the nomination and election meetings 
shall be given to the membership as per Section 
28(a). Notification of the nomination and election 
meetings may be set forth in the same mailing. 
Notification must clearly state the time, place and 
purpose of these two meetings.
IT IS OF EXTREME IMPORTANCE THAT ALL 
DELEGATES BE ELECTED BY SECRET BALLOT.

REPRESENTATION
Section 26
A Local Union, to be entitled to representation, 
must have been chartered for at least six months 
prior to the holding of the General Convention, 
and must have paid its per capita tax to the office 
of the International Union up to and including the 
second month preceding the Convention Month. 
This means that each Local Union must have per 
capita tax paid up to and including the month of 
June 2019. All payments must be received by the 
General Secretary-Treasurer’s office no later than 
the last business day of the month preceding the 
Convention month, or July 31, 2019.
No Delegate will be seated at the Convention or 
receive a mileage check whose Local Union is 
delinquent in per capita tax in accordance with 
the above mentioned rule.
Section 30
Each Delegate will be entitled to one vote. No 
proxy representation shall be allowed. Two or 
more Local Unions may combine to send one 
Delegate to represent them. He/she must be a 
member of one of the Local Unions and present 
a credential from each Local.

Section 27(a)
Except as provided in Section 28(e), Local 
Unions shall be entitled to representation in the 
General Convention according to the number 
of members on whom per capita tax shall have 
been paid.
100 Members or Less.............................1 Delegate
More than 100 Members, and 
Less than 500 Members....................... 2 Delegates
500 Members or More, and Less 
than 1,000 Members............................ 3 Delegates
1,000 Members..................................... 4 Delegates
And an Additional Delegate for each 500 
Members or Major Fraction over 1,000

ELIGIBILITY OF DELEGATES
Section 28(b) and (c)
To be eligible as a Delegate or an Alternate 
a member must be eligible under the 
requirements of Section 28. Refer to the General 
Constitution for further explanation.
Section 28(d)
Life Members are not eligible as Delegates.
Section 29 
Alternates, to represent the Local Union if 
the regular elected Delegate or Delegates 
are unable to attend the Convention, shall 
be the member or members who receive the 
next highest number of votes at the election 
of Delegates. Alternates must have the same 
qualifications as Delegates.

CREDENTIALS
Section 31
The credentialing process has been automated. 
A nomination verification form is enclosed as 
part of this automation process. This form is 
to be filled out by the Local Union Recording 
Secretary, and bear the name of all Nominees. 
After the election has taken place, the form must 
be immediately updated with the total votes, 

In conformity with Section 24 of the General Constitution, the International Union of 
Painters and Allied Trades will meet in General Convention at Caesars Palace, Las Vegas, 
Nevada, August 12 – 16, 2019.

IUPAT GENERAL CONVENTION TO MEET
We Are
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signed by the Local Union President, Local Union 
Recording Secretary, imprinted with the Local 
Union Seal and signed by the District Council 
Business Manager/Secretary-Treasurer. Further 
instruction will follow.

MILEAGE AND EXPENSES
Section 33
Mileage, cost of hotel room, and per diem will 
be paid in accordance with Section 33 of the 
General Constitution.
Section 30(c)
All other expenses of the Delegates are to be 
defrayed by the Local Unions they represent.

HOTEL RESERVATIONS/RATES
All information pertaining to hotel reservations 
and rates will be addressed in a letter forwarded 
to the Delegates. This same information will be 
published in a later issue of the “Painters and 
Allied Trades Journal.”

AMENDMENTS TO THE GENERAL 
CONSTITUTION
Section 79
The General Constitution, and the Local Union 
rules contained therein, may be amended or 
altered at the regular session of the General 
Convention by a majority vote of the Delegates 
present. Laws so adopted will become effective 
on January 1st following, unless otherwise 
designated. Local Unions that wish to submit 
proposed amendments must follow the 
procedure set forth in Section 79. All such 
amendments are to be presented, in writing, 
to the General Secretary-Treasurer postmarked 
at least 45 days before the convening of the 
Convention, June 28, 2019, bear the seal and 
signature of the proper officers of the Local Union 
presenting them and be published in the Official 
Journal of the month preceding the General 
Convention, provided, however, that the General 
Executive Board may present amendments for 
adoption by the General Convention at any time 
when the General Convention is in session. Only 
Local Unions can submit amendments. District 
Councils, Conferences, or individual Members of 
the Union cannot submit them.

RESOLUTIONS
Section 36 
All resolutions dealing with general subjects, 
such as organization, building trades, health 
measures, shorter work day, or legislative 
enactment, are to be forwarded to the office 
of the General Secretary-Treasurer, bearing 
the signature of the proper officers, and 
under the seal of the Local Union submitting 
same, postmarked at least 45 days before the 
convening of the General Convention. That 
means submissions to the office of the General 
Secretary-Treasurer must be postmarked no later 
than June 28, 2019. Any resolutions considered 
after that time must receive the consent of the 
Convention, except resolutions submitted by the 
General Executive Board. Local Unions that wish 
to submit proposed resolutions must follow the 
procedures set forth in Section 36.

APPEALS
Sections 281-282 
Appeals to the General Convention are governed 
by Sections 281-282 of the General Constitution.

Union
notice of the 32nd General Convention

Kenneth E. Rigmaiden
General President

George Galis
General Secretary - Treasurer

S P R I N G  2 019   |   J O U R N A L 



POLITICAL ACTION
Now, more than ever, we need to elect leaders who are going to stand up for workers and make sure 
our voices are heard in local, state and federal government. IUPAT holds our elected leaders accountable, 
working with candidates and elected leaders to protect our rights and values.
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DISTRICT COUNCIL  30 | ILLINOIS, WISCONSIN

RIGHTING WRONGS IN ILLINOIS

On January 14, 2019, DC 30 Business Manager/Secretary-Treasurer Ryan Anderson joined Illinois AFL-CIO President Michael Carrigan 
and other labor leaders at the Capitol for Governor J.B. Pritzker’s (D-IL) first day in office. Just a day later, Pritzker signed legislation 
and executive orders to immediately address several priorities that are important to working families and the labor community. 
Executive Order 19-02: Strengthening Working Families requires all state agencies to immediately comply with the Project Labor 
Agreements Act that was ignored for four years under the previous governor, Republican Bruce Rauner. 

“As long as I’m governor, state agencies will engage in Project Labor Agreements,” Pritzker promised during his remarks. “That’s how 
we rebuild Illinois--with quality, skilled workers, the right to organize, the ability to negotiate fair pay for hard work, and the promise 
of strong workplace safety standards. Workers deserve nothing less.” In addition to the PLA order, Pritzker signed legislation that 
will reestablish prevailing wage rates and promote the diversity of workers on public works projects, as well as legislation prohibiting 
employers from requesting the salary history of prospective employees in order to set current pay. DC 30’s Ryan Anderson, who 
attended the signing event with other labor leaders, commended Pritzker for taking immediate action to right the wrongs of the 
previous administration. “In restoring Project Labor Agreements and prevailing wage practices, Pritzker has proven his commitments 
to focusing on working families, strengthening the middle class, and standing with organized labor,” Anderson said.

Surrounded by the members of several Illinois unions, Governor JB 
Pritzker (D-IL) signed executive orders designed to strengthen working 

families and support organized labor on his first full day in office.

DC 30 BM/ST Ryan Anderson and Governor 
JB Pritzker (D-IL) at the PLA executive order 

signing on January 15, 2019. 



DISTRICT COUNCIL 57 | WESTERN PENNSYLVANIA

RALLY TO END THE SHUTDOWN

Members of District Council 57 and Glaziers Local Union 751 joined many other union 
members, politicians and concerned citizens for a rally in solidarity with all workers 
affected by the government shutdown. Politicians in attendance included Congressmen 
Conor Lamb and Mike Doyle, and Senators Jay Costa and Lindsey Williams, who held 
IUPAT signs. DC 57 members were proud to stand with their brothers and sisters in AFGE 
and demand an end to the government shutdown. An injury to one is an injury to all!

XXXXX

DISTRICT COUNCIL 57 | WESTERN PENNSYLVANIA

CELEBRATING SUCCESS AT THE POLLS

District Council 57 members and staff pulled out all the stops 
to support Lindsey Williams, a Democratic candidate for State 
Senate in Pennsylvania’s 38th district—and their hard work paid 
off. Williams won by 793 votes in a key district in Allegheny 
County that was previously held by a Republican. DC 57 also 
held a rally on Williams’ behalf when the GOP-controlled 
Pennsylvania Senate tried to deny her the seat based on a 
far-fetched residency requirement. Backing Williams was an 
easy choice for the IUPAT. Williams comes from a strong union 
family, and her unwavering commitment to organizing a union 
at her then employer, the National Whistleblowers Center, 
actually cost her her job. DC 57/LU 751 Field Representative 
Joe Hughes, a resident of the 38th District, volunteered to 
work especially hard on Lindsey’s campaign through Labor to 
Labor, and the Aspinwall Democratic Committee, which he 
chairs. DC 57 extends its congratulations to Lindsey Williams, 
the proud Senator of District 38.

Congressman Mike Doyle 
(D-PA, 18th District).

Congressman Conor Lamb 
(D-PA, 17th District).

Senators Jay Costa (D-PA) and Lindsey 
Williams (D-PA) hold IUPAT signs at a rally 

to end the government shutdown.

L to R: DC 57/LU 751 Field Representative Joe 
Hughes, Senator Lindsey Williams (D-PA), 

Allegheny Central Labor Council President Darrin 
Kelly, and DC 57 Political Director Giles Grinko. 

L to R: DC 57 President Chris Geronimos, DC 
57 Political Director Giles Grinko, DC 57/LU 

751 Field Representative Joe Hughes, Senator 
Lindsey Williams (D-PA), and IUPAT Assistant to 

the General President Scott Duhamel.
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DISTRICT COUNCIL 58 | ILLINOIS, MISSOURI, KENTUCKY 

YOUNG LIONS GIVE BACK TO AREA ‘CUBS’ IN NEED

DC 58’s Young Lions used their talents to give the Ranken Jordan Pediatric Bridge Hospital near St. Louis a much-needed makeover. 
In addition to their volunteer work, the Young Lions sponsored children and families for Christmas, returning a few weeks later 
with gifts. Ranken Jordan provides comprehensive outpatient therapy and rehabilitation to children with complex medical needs 
from across the region, as well as helps young patients transition from hospital to home. “We are honored to continue an ongoing 
relationship with Ranken Jordan, and to help them succeed in their mission of creating a safe, fun, and healing environment for 
families in need by donating our trade skills and services,” said LU 2341 President and Young Lions member Luke Morgan.

C O M M U N I T Y  INVESTMENT
The IUPAT is dedicated to building stronger communities for our members, families and neighbors. 
We donate thousands of hours and millions of dollars to charities and organizations in need like 
the Boys and Girls Club, city beautification projects, and important social and civic causes.
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The Young Lions of DC 58. L to R: Andrew Baugh (LU 1156), Keith Steinhauser (LU 1156), 
Charlie McElravey (LU 2341), John Buchholz (LU 2341), Crystal Sanders (LU 115), AJ Johnson 
(LU 2341), Luke Morgan (LU 2341), Gabe Young (LU 2341), Seth Curry (friend of DC 58), and 

Stephen Renfro (LU1156,kneeling). Not Pictured: Dave LiCavoli (LU 2341).



DISTRICT COUNCIL 46 | ONTARIO 

DC 46 BUILDS A SCHOOL IN JAMAICA

In December 2017, International Union of Painters and Allied Trades District Council 46 Business 
Representative Ivan Dawns was informed about the need for an infant school to be built in Wakefield, 
Jamaica. When Brother Dawns proposed the initiative to the delegates of the IUPAT DC 46, funding for 
it was unanimously approved. 

On July 1, 2018 Brother Dawns, along with volunteers from other unions and organizations, went to 
Wakefield in the parish of Trelawney in Jamaica to help build the Wakefield Infant School. They teamed 
up with Jamaican volunteers and contractors to complete the job. Each day, the group held hands and 
prayed before setting off to do their tasks. In total, four classrooms, a library and a kitchen were built.

On the final day of the build, Brother Dawns and other volunteers 
returned to their hotel in bare feet, as they donated the work boots they 
were wearing to the Jamaican volunteers, as well as their tools. 

Speaking to local media, Brother Dawns thanked IUPAT DC 46 for contributing to such a worthy cause. He 
gave a special thanks to DC 46 BM/ST Bruno Mandic for not only donating to the project, but also giving 
him the time off to help. He said he hopes DC 46 will do a school build of their own in the future.

The Canadian volunteers included members of the International Union of Painters 
and Allied Trades, District Council 46; the Carpenters Union, Local 27; the 

President of the Ontario CBTU; the President of the Black Business and 
Professional Association (BBPA); the Vice-President of the Jamaican 

Canadian Association; Crosslynx; H.E.A.R.T. (Human Employer 
and Resource Training); Jamaican Trade School; and union 

contractors. 

They were joined by Food for the Poor, a non-profit 
organization that helps build schools in Jamaica and 
Haiti. To date, they have built 30 schools in Jamaica 
and 19 in Haiti. Helping Hands Jamaica, a non-profit 
organization that was founded in Canada to help build 
schools in rural Jamaica, also assisted. Of the 30 schools 
built by Food for the Poor, 20 were done through 
Helping Hands Jamaica.

13
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DISTRICT COUNCIL 9 | NEW YORK CITY 

DISTRICT COUNCIL 9 DONATES OVER 250 LBS. OF WINTER CLOTHING IN ANNUAL COAT 
DRIVE

Each winter, District Council 9 holds a coat drive in memory of our lost union brother, John J. Barrett. This year, they collected and donated 
over 250 lbs. of winter clothing to the Bowery Mission to help those in need. The Bowery Mission has served homeless and hungry New 
Yorkers since 1897, and works to aid men, women and children caught in the cycles of poverty. District Council 9 is proud to come together 
to give back to the community and to those in need this winter.

DC 9 members bringing the collected 
donations to the Bowery Mission.

C O M M U N I T Y  INVESTMENT



G OV E R N M E N T  A F FA I R S  UPDATE
TRUMP ADMINISTRATION’S PLANS FOR APPRENTICESHIPS SPELL TROUBLE

The Trump administration is proposing its own process for approving new apprenticeship programs. The recommended 
new process has the potential to put trainees, mostly outside the construction trades, on the same disastrous path 
that has left hundreds of thousands of students at for-profit career and trade schools jobless and broke. 

The contrast couldn’t be greater between today’s Finishing Trades Institute apprenticeship programs—which are 
high-quality, effective and successful collaborations between unions and industry—and the U.S. Department of 
Labor’s proposed Industry Recognized Apprenticeship Program (IRAP). 

For decades, America’s “earn while you learn” apprenticeship programs have been the shining light of unions’ efforts 
to professionally train and recruit skilled tradespersons. Our apprenticeship programs have resulted in good jobs in 
hundreds of trades, and good pay and entry into the middle class. Today, the IUPAT has about 102 apprenticeship 
training centers in the United States, and nine in Canada. In 2018, 638 people graduated from our apprenticeship 
programs (30 percent of which were women or minority); we currently have roughly 15,000 apprentices learning 
our crafts. More than 90 percent of apprentices graduate with no college debt, and moved into careers paying more 
than $50,000/year and providing great health benefits. 

FTI has developed and advocated for strong industry standards to ensure that apprentices are well-trained and 
transition to a long and productive career. 

No one—not the government, not industry—has raised any issue with our apprenticeship programs. That’s because 
they are professionally run and held accountable to ensure high quality. Historic controls have been in place and 
regulated to see to it that participants receive high-quality training and produce the skilled, competent workers that 
American industries demand. 

The Trump administration announced it wanted to abolish the Obama administration’s “gainful employment” 
regulations that seek to hold career-education programs accountable if they provide shoddy education, and students 
have no job prospects. In the first round of gainful employment investigations, more than 800 vocational programs 
were designated as failing; 98 percent of them were for-profit colleges. Apprenticeship programs, community 
colleges, and other vocational programs must be held to a high standard, ensuring that the student is the beneficiary, 
not the institution. The IUPAT fights to ensure that all programs, union and non-union are held to a high standard. 

The Trump administration has recently unveiled plans to expand apprenticeships by changing the way programs get 
the DOL stamp of approval, through a new Industry Recognized Apprenticeship Program. 

Under IRAP, the proposal would recognize more than 70 individual IRAP accreditors and grant them authority to 
determine if a program meets a set of apprenticeship standards that the Labor Department developed. IRAP lacks 
specific enforcement mechanisms to assure quality control and to crack down on accreditors or programs that have 
poor outcomes. 

Additionally, the IUPAT, alongside the building trades, have fought hard to ensure that the IRAP program is used to 
expand apprenticeship into new markets, like manufacturing and health care, while staying out of industries with a 
proven track record of success. To date, we have been successful in keeping the non-union for-profit apprenticeship 
model from using the IRAP program in the construction sector. 

Our programs are primarily self-funded and, while some of our programs do obtain some grants or other outside 
funding, roughly 95 percent of our funding comes from contributions from our membership. Our members and 
contractors are making an investment in training and in the industry.  If government money went away, our programs 
would all continue to operate. The same cannot be said of many of the government-supported programs and non-
building trades programs.  

We must stay vigilant in order to keep the non-union companies and associations from readily using this to further try 
to attack our unions and our training programs. Our bipartisan legislative efforts in DC are only strengthened when 
our membership engages in the process and contacts their members of Congress. 

Our apprenticeships have been our country’s most effective education and employment model. The labor movement 
was born from struggle, and our future rests in the hands of those who are willing to engage to protect what we 
have built.

15
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EDUCATIONALOUTREACH
The IUPAT offers exciting opportunities to anyone willing to put in the time and effort to learn the skills to succeed 
in the painting and finishing trades industries. With the IUPAT, you can punch your ticket to the middle class.  

DISTRICT COUNCIL 6 | OHIO, INDIANA, KENTUCKY, 
PENNSYLVANIA

TRAINING FOR A BRIGHTER FUTURE

Six glaziers from District Council 6 recently participated in a three-day 
Architectural Glass and Metal Technician training session. The IUPAT 
training, held from January 15-17, 2019, gave glaziers the opportunity 
to earn certification to quantify their ability to install products properly. 
Certification gives glaziers more work opportunities by highlighting 
their knowledge in the industry and making them more valuable in 
the marketplace. The DC 6 glaziers were required to take a written 
exam and demonstrate hands-on knowledge. The following members 
participated: Nick Papadorotheou (LU 181), Matt Harper (LU 181), 
Pharaoh Hill (LU 181), Brian Reynolds (LU 181), Bo Anderson, (LU 1162), 
and Jason Liskai (Local 948).

DISTRICT COUNCIL 50 | HAWAII

APPRENTICESHIP RECOGNITION 
District Council 50 members celebrated painting apprentice Bradley Antenorcruz for his 
achievement of perfect attendance throughout his apprenticeship schooling. Bradley 
recently completed Local Union 1791’s painting apprenticeship program and is the only 
person to have never missed a day of class in four years! At the Hawaii Community 
College event, DC 50 presented Bradley with a toolbox, toolkit, and Bluetooth wireless 
speakers. It takes a lot of dedication to become a successful finishing trades professional, 
and we have no doubt that Bradley’s achievements will only grow in the future. “Bradley 
is an amazing student and I know that this is only the beginning for him. There are more 
things to come,” said Painting Training Coordinator Cori Tani.

S P R I N G  2 019   |   J O U R N A L 

16

Nick Papadorotheou, Local Union 181, 
Cleveland, Ohio.

Painting apprentice Bradley Antenorcruz 
and DC 50 BM/ST Ryden Valmoja.



16 DISTRICT COUNCIL 81 | IOWA, COLORADO, ILLINOIS, 
NEBRASKA, SOUTH DAKOTA, WYOMING

INVESTING IN APPRENTICESHIP

DC 81 has spent the last few years working to strengthen its 
apprenticeship program. Apprenticeships are the building blocks of 
the union’s foundation. DC 81 recently expanded its commitment by 
adding apprenticeship staff and creating a new director of training 
position. Apprenticeship is just one part of DC 81’s commitment 
to advancing training for all of the members and trades in its 
jurisdiction. While such work happens behind the scenes, it pays 
off through the advancement of our industries and the increased 
opportunities for success among members and employers.

DISTRICT COUNCIL 11 | CONNECTICUT, MASSACHUSETTS, RHODE ISLAND

WOMEN’S COMMITTEE KICKOFF 

District Council 11 is proud to include a growing number of young women in its membership. Local Union 195 (Providence, Rhode 
Island) recently formed a women’s committee to bring them together and help them succeed in an industry that has traditionally been 
dominated by men. LU 195 members Santana Cartagena, Nina Reed, Latoya Williams and Kristen Scungio are leading the charge.

District Council 81’s apprenticeship program 
is the building block of the union.

DISTRICT COUNCIL 9 | NEW YORK CITY 

DISTRICT COUNCIL 9 HOSTS 
ITS ANNUAL APPRENTICESHIP 
WEEK EVENT

This year, as a part of National Apprenticeship 
Week, District Council 9 and the Finishing Trades 
Institute of New York was thrilled to teach over 200 
students about the opportunities apprenticeships 
create, and the career paths available to them 
through the union. We were pleased to have 
participation from high schools across New York 
City, including Queens Technical High School, The 
Williamsburg High School for Architecture and 
Design, Mather Building Arts & Craftsmanship High 
School, and William E. Grady CTE High School. 
District Council 9 is committed to building the next 
generation of union members and leaders.

S P R I N G  2 019   |   J O U R N A L Students touring the DC 9 Apprentice 
Training Facility.



THE iFTI CREATES THE PATH TO BECOME A MASTER INSTRUCTOR

Quality curricula is crucial to keeping the apprentices and journey workers of the IUPAT the best of the best on the job site, but 
the quality of instruction is just as critical, if not more so. This is why the International Finishing Trades Institute (iFTI) has been 
working to take its level of instruction in the United States and Canada to an even higher level than it is now.

The International Finishing Trades Institute (iFTI) Master Instructor Capstone is the final course an instructor will take prior to 
being recognized as an iFTI Master Instructor.  The iFTI Master Instructor Program consists of a total of ten courses. These courses 
include the combination of two teaching techniques courses, three health and safety courses, four additional elective courses 
and the Capstone Project offered by the iFTI in Hanover, Maryland. 

The Capstone Project requires further analysis of a training topic impacting the Finishing Trades industries at an international, 
state/province, or local level that is developed into either a research paper or a unit of study for training and education.  The 
strategy for completing the Capstone project includes mandatory attendance at an initial three-day seminar at the iFTI in Hanover, 
Maryland, where instructors will convey all project guidelines and deliverables, and provide for collaboration and assistance 
among instructors and peers with topic selection, proposal writing, and preliminary project development. 

After the initial three days, students will return home to continue the development of their topic over a period of months with 
periodic check-ins, conference calls, and virtual support and feedback from an iFTI advisor or team of advisors. 

The Capstone project culminates in a two-day showcase of project presentations at the iFTI in Hanover, Maryland,where students 
will share their research and findings, or share the design and development of their new course of study.  Students are evaluated 
on many elements of the project, including demonstrated knowledge and engagement with their topic, originality and complexity 
of the topic, meeting project deliverables, overall participation, effort, and quality of the project materials and presentation.  The 
final deliverable is a Capstone Project reflection paper that will allow the student to take a final look and reflect upon their 
successes, failures, plans for improvement, and the overall project development and implementation process. 

The inaugural Capstone Project was held in February 2019 with eight participants. Eligibility for participation in the Capstone 
course is based on completion of the iFTI Master Instructor course requirements.  

The iFTI is excited about this new opportunity for our member instructors that will enhance their skills and knowledge and deliver 
a standard of quality and integrity in our training and education programs as a Master Instructor.

iFTI NEWS 18
International Finishing Trades Institute
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The inaugural Capstone Project was held in 
February 2019 on the IUPAT Campus in Hanover, 

Maryland, with eight participants.



18 The International Finishing Trades 
Institute (iFTI) has been working with 
IUPAT district councils to develop the 
On-the-Job Learning (OJL) and Related 
Instruction (RI) tool, and it was successfully 
launched in November. It is designed to 
have a universal single point of entry to 
track apprentice hours, compare and 
verify members’ reported hours, provide 
progress reports to apprentices, and enable 
reporting synchronized with the iFTI LMS 
and IMSe system database. 

The OJL project aims to simplify the 
apprentice reporting of hours, reduce 
the administrative time required of the 
district councils, and capture these hours 
for reporting purposes. The project was 
developed in coordination with the LMS, 
IMSe, IUPAT app, and our IT team. The 
project leaders also want to give a special 
thanks to the members of the OJL Task 
Force group.

THE IFTI LAUNCHES ON-THE-JOB LEARNING TOOL

IFTI CAMPUS HOSTS SSPC CERTIFICATION PROGRAM

In February, instructors tested IUPAT members on the SSPC Marine Plural Component Applicator Certification Program (MPCAC).  
Students were tested on their operational skills and knowledge of the sprayer, in both the classroom and the training floor.

The iFTI continues to work every week to make certain IUPAT members see more work opportunities by increasing their skill set.

The On-the-Job Learning feature is now 
available on the IUPAT Mobile Member App.



The St. Louis Job Corps painting students recently worked on two homes for the East Side Heart and Home Family Center 
(East Side). East Side seeks to improve the quality of life for low income families in St. Louis by providing free homeownership 
education to assist them in becoming homeowners. East Side has demolished 9 derelict houses, and completed 21 homes, which 
has revitalized and added value to the neighborhood. 

DC 58’s St. Louis Job Corps painting students, along with its Illinois apprenticeship program, initially helped by taping a new 
home in May 2017. Due to the students’ exceptional quality of work, they were offered the opportunity to hone their skills and 
complete the work by caulking, applying putty, painting trim, and spraying all the doors of that home.

In June 2018, our Job Corps painting students were asked to repaint a 1500 sq. ft., four-bedroom, two-bathroom East Side 
transition home. They restored the whole house by patching, priming, repainting and spraying all the cabinetry in the house. 
This project was completed in less than a week.

As a result of the fine work done by our young apprentices, the IUPAT Job Corps program will continue to work with East Side in 
the future, including a home project that began in February 2019, and an upcoming project this summer.

DC 58 JOB CORPS STUDENTS MAKE A 
DIFFERENCE IN THEIR COMMUNITY

JOBCORPS 20
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In honor of Martin Luther King, Jr. Day, Miami Job Corps Center painting students participated in a Miami Gardens, Florida, Day 
of Service project to refurbish the exterior of an elderly resident’s home. “This was a great opportunity to improve the homes of 
senior citizens in our community.  It’s also a great way for our students to give back to the community they live in,” said Miami 
Job Corps Painting Instructor Charles Garcia. Garcia went on to say, “This will improve the students’ employability by learning 
how to refurbish and prep an old home.  They also learned about leadership, teamwork and other skill sets to help build their 
careers.  Preparation and painting skills are improved every time they work on a project like this.”

MIAMI JCC PAINTING STUDENTS HONOR THE 
LEGACY OF DR. MARTIN LUTHER KING, JR.

Miami JCC painting students refurbished 
an elderly resident’s home in honor of 

Martin Luther King Jr. Day.
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LABOR-MANAGEMENT
D E PA RT M E N T  U P DAT E

A strong labor-management partnership in the International Union of Painters and Allied Trades always strives to create and 
foster a competitive edge in the industry for union companies and labor. A crucial part of that competitive edge for the IUPAT 
and its industry partners has always been training. Apprentices in the IUPAT are offered the best in training and education in 
the Finishing Trades through the IUPAT Finishing Trades Institute, but that training doesn’t stop with apprenticeship, it goes well 
beyond into the careers of our journey workers.

An example of labor and management working together to accomplish the above goals is our investment in the Architectural 
Glass and Metal Technician (AGMT) certification. The IUPAT is working with other industry leaders and manufacturers and the 
Architectural Glass and Metal Certification Council to create this American National Standards Institute (ANSI) accredited glazier 
certification. This third party accreditation by ANSI ensures that testing for the certification remains neutral in the industry.

“Our glazing apprenticeship program and our journey worker training definitely give our members a significant advantage when 
it comes to the certification testing, because our training programs are so advanced,” said FTI Director Anton Ruesing.

The certification test covers glazing theory, quality control, tools of the trade, construction documents and layout, sealants and 
gaskets, systems and water management. The physical test focuses on proper methods of installing curtainwall, storefront and 
sealants. Safety skills are also part of the testing.

Beta testing for the AGMT certification has been taking place throughout the United States, including at IUPAT training centers, 
and our glaziers have a more than 80 percent rate of passing—a great start in taking the industry to the next level. It is going to 
be an important year for IUPAT glaziers as this certification becomes more widely available in 2019.

LABOR AND MANAGEMENT INVESTING IN A COMPETITIVE EDGE

22

IUPAT labor and management have been working together to 
invest and execute the AGMT glazier certification with other 
industry leaders, including manufacturers, to take the glazing 

industry to the next level in installation and safety.S P R I N G  2 019   |   J O U R N A L 



Traditionally, when you think of an apprenticeship in the Finishing 
Trades, the work is done in training centers across North 
America, and with on-the-job training. Now, thanks to IUPAT 
labor and management working together, there’s a new kind of 
“apprenticeship” available to IUPAT members—in estimating.

Estimating Essentials is a course offered to IUPAT contractors who 
want to introduce a recent company hire, an up and coming 
journey worker, or a foremen whose skills they want to develop to 
broaden their career opportunities in construction and estimating, 
as well as give the company another trained estimator.

This two-day educational course for the apprentice estimator and 
a mentor covers all the steps to effectively develop a winning 
bid. It includes classroom and hands-on estimating practice, from 
document review through quantity takeoff and the calculation of 
all direct and indirect costs, concluding with the total price bid.

Topics include:

• Contracts and other bid documents
• Quantity takeoff
• Direct costs
• Indirect costs, contingencies and overhead
• Common errors made and how to avoid them
• Practice estimates
• Internet resources and tools

Classes are currently being held in different areas across North 
America and have been well received by the students. Students are 
asked to make comments in a review, and the feedback has been 
very promising for the class to continue to develop and succeed.

“The class was the best construction 
training class.”

“I believe this course should be offered to 
every new signatory company that has new 

estimators.”

“This was a great class. 
I have only been estimating for three years, and 

this class showed me that I am doing things 
correctly and on the right track to succeed.”

Visit www.LMCIonline.org under ‘Programs’ to learn more about 
Estimating Essentials and the other programs your labor and 
management leaders are creating for union members and the 
companies they work for.

LABOR AND MANAGEMENT OFFER A NEW KIND OF “APPRENTICESHIP”
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Estimating Essentials is bringing a new kind of apprenticeship 
to the IUPAT and its industry partners.



DISTRICT COUNCIL 5 | WASHINGTON, ALASKA, IDAHO, OREGON, 
UTAH, WYOMING

CELEBRATING A NEW PARTNERSHIP

District Council 5 recently entered into a new partnership with 
Black Line Glazing in Salem, Oregon. Owner Darand Davies 

was very receptive when members of Local Union 740 
reached out to owner Darand Davies to discuss the 

value of partnering with an organization that provides 
the best-trained glaziers in the area. Davies, who 
founded Dallas Glass, a premiere glazing contractor 
in Oregon, has more than 35 years of experience 
in the glass and glazing industries, but had never 
been in contact with the union before. Once 
the lines of communication were officially 
opened, Davies quickly recognized the value, 
as demonstrated by the success of a growing 
number of newly-signed glazing contractors 
in the area. We look forward to a long and 
successful partnership!

DC 5 members join Darand Davies, owner of 
Black Line Glazing, in his new shop. L to R: LU 

740 Business Representative Todd Springer, Kraig 
Goode, Darand Davies, and Patrick McConville.

ORGANIZING
While many employers are only looking out for their bottom line, the International 
Union of Painters and Allied Trades is looking out for you. We make sure all our 
members receive fair pay, proper training and work on safe job sites.

DISTRICT COUNCIL 77 | GEORGIA, ALABAMA, KENTUCKY, NORTH 
CAROLINA, SOUTH CAROLINA, TENNESSEE, VIRGINIA

REDLIGHT THE GULCH

When construction started on a huge private project in Atlanta known as “The 
Gulch” without a Project Labor Agreement, DC 77 joined area unions and 
community groups to send a message: Redlight the Gulch. Until a PLA is in 
place, including language covering the use of apprentices, the community-labor 
coalition wants the project halted. At a rally on January 5, 2019, DC 77’s new 
Director of Organizing, Enrique Reyna, talked about the importance of securing 
jobs and apprenticeships for local residents, and explained why a PLA is important. 
“We want to work. Our members want to work, but not to the detriment of 
our community,” Reyna told the crowd. The controversial $1.4 billion project has 
spurred opposition from a broad array of labor and community groups. Local Union 
193 members Louie Partain, Pete Casciano, Nick Campusano and David Webster 
joined Reyna in making sure that DC 77 had a visible presence in the effort to Redlight 
the Gulch.

24

DC 77 Director of Organizing Enrique Reyna 
speaks at the “Redlight the Gulch” rally.
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DISTRICT COUNCIL 3 | MISSOURI, 
ARKANSAS, KANSAS, OKLAHOMA

OPERATION ORGANIZE 
UNDERWAY
A major campaign to organize glaziers is 
underway in District Council 3. “Glazing 
is a growing industry and, like most 
jurisdictions served by our union, we 
are constantly working to recruit and 
organize new members. This time, we 
decided to incorporate some new digital 
marketing strategies to increase our success,” 
said Local Union 558 Business Agent Deme 
Garcia. Working with the DC 3 marketing team, 
organizers identified targets and implemented a 
very successful and sophisticated digital marketing 
strategy. “We know the need to recruit and organize. 
We decided a multi-channel organizing strategy would 
be part of the recruitment drive,” said DC 3 Director of 
Organizing James Woodson.

DISTRICT COUNCIL 81 | IOWA, COLORADO, ILLINOIS, NEBRASKA, SOUTH 
DAKOTA, WYOMING

ORGANIZING FOR THE FUTURE
District Council 81 staff and members have stepped up their 

efforts to organize and protect workers’ rights in 2019. 
Instructors and the director of training have been working 

overtime to provide the best training to members 
possible. DC 81’s organizing staff, along with district 
council and local union leadership, are dedicated 
and determined to make 2019 the best year yet 
when it comes to retention and organizing. 
This includes strengthening our union through 
the merger of operations in Colorado and 
Wyoming.

Here’s to a great year! 

District Council 81 staff and members at the annual 
Martin Luther King Jr. Day “Marade” in Denver.



It is never too early to start thinking about your future. The Painters and Allied Trades Industry Pension 
Fund is here for you. We have the resources and experience to protect your family’s future. 401(k) 
plans can be risky, but with an IUPAT pension, once vested, you are guaranteed monthly income in 
retirement.

RETIREMENT S E C U R I T Y

DISTRICT COUNCIL 6 | OHIO, INDIANA, KENTUCKY, 
PENNSYLVANIA

HONORING A LIFETIME OF HARD WORK
On December 14, 2018, District Council 6 members gathered 
at the Local Union181 hall in Strongsville, Ohio, to honor DC 6 
Business Representative/Organizer Mike Turkal, who is retiring 
after 40 years of glazing out of Cleveland. To mark the occasion 
(and to send Mike off in style) members of LU 181 had a bottle 
of Jack Daniel’s Gentleman Jack Whiskey engraved in honor of 
Brother Turkal’s 40 years of service within the local. Thank you, 
Mike. You will be missed. 

DISTRICT COUNCIL 46 | ONTARIO

RETIREE DINNER IN 
THUNDER BAY 
On January 29, 2019, DC 46/LU 1671 held 
a retiree appreciation dinner at the DaVinci 
Centre in Thunder Bay, Ontario.

DISTRICT COUNCIL 11 | CONNECTICUT, 
MASSACHUSETTS, RHODE ISLAND

HONORING EXEMPLARY SERVICE
District Council 11 celebrated retiree Salvador Raspallo for 62 
outstanding years of service to Local Union 1333. Sal spent 
his career as a glazier working with Superior Glass out of East 
Providence, Rhode Island. In addition to an incredible amount 
of time worked in the trade, Sal was also a union officer for 
49 years, serving as financial secretary of Local Union 1333. 
DC 11 BM/ST Dominick Cieri; DC 11 Representatives Norbert 
Oliveira and Justin Kelley; and Eastern Region General Vice 
President Bill Candelori gathered with Brother Raspallo to 
recognize his many years of service.

Brother Salvador Raspallo with the award 
he received for 62 outstanding years of 

service with DC 11/LU 1333.

LU 181 President Ryan Steigelmeyer (back) presents 
DC 6 Business Representative/Organizer Mike Turkal 

with a retirement gift after 40 years of service. 

DC 46/LU 1671 retirees. Front; L to R: Brian King, 
Robert Simeoni, Eugen Prpic, Venicio Cernjul, 

Arne Jorgensen, Leonardo Notarbartolo, 
Herman Melo. Middle; L to R: Peter Watson, 

Victor Leonardi, Jack Kuzma, Glen O’Gorman, 
Tom Pavlou, Roy Rapinda. Back; L to R: Gerd 

Tuchenhagen, and Chris Sangster.S P R I N G  2 019   |   J O U R N A L 



DISTRICT COUNCIL 3 | MISSOURI, ARKANSAS, KANSAS, OKLAHOMA

RECOGNIZING RETIREES
District Council 3 held its Retiree Holiday Luncheon in December. DC 3 Director of Government 
Affairs & CORE, Jessica Podhola, said that the union owes a lot to its retirees, and depends on 
them to mentor younger leaders. “Our Retirees Club is a testament to the brothers and sisters 
who worked their hearts out for their families and for their union. It’s a blessing to be able to 
honor them in this way,” Podhola said. Members received pins in honor of their years of service 
to the union. Local Union 1179’s Mike Lawless, president emeritus of DC 3’s Retirees Club, 
received a special thank you for leading the club and increasing its impact. Local Union 2012’s 
Lee Stark was elected as the incoming president of the club.
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DISTRICT COUNCIL 46 | ONTARIO

RETIREE APPRECIATION GALA
On November 27, 2018, District Council 46 held a first-ever Retiree Appreciation Gala to honor its retirees for their years of 
continuous membership. Over 500 people attended the celebration. IUPAT General Secretary-Treasurer George Galis and 
Canadian Region General Vice President Robert Kucheran were there to congratulate long-time DC 46 members. Members 
were also joined by local public officials, including Premier of Ontario Doug Ford, Member of Parliament Peter Fonseca, 
Member of Provincial Parliament Mitzie Hunter, and a representative for Member of Provincial Parliament Michael Levitt. 
Retirees received a union jacket in appreciation for their dedication.

Members of the DC 3 Retirees Club were recently 
honored for their hard work and ongoing contribution 

to the union at a holiday luncheon.

DC 46’s first ever Retiree Appreciation 
Gala drew more than 500 people. 
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SAN MATEO BRIDGE - CALIFORNIA

Separating from the military can be tough enough without looking for civilian 
employment. Looking for work for weeks or months can be even worse.  But here’s 

the good news: We’ve got your back.

The Painters and Allied Trades Veterans Program gives you a plan, a new skill set, 
and the support you need to make the transition from military to civilian employment 

through apprenticeship learning and on the job training. 

Our intensive training lets you earn while you learn. Careers in the professional 
trades offer good pay, generous benefits, and a secure future -- doing work that can’t 

be outsourced overseas.

You proudly protected and served your country. Now, the IUPAT stands ready to advance 
your skills and offer you a rewarding new career in the Finishing Trades.

THE PAINTERS AND ALLIED TRADES 
VETERANS PROGRAM

Learn more at  
www.pat-vp.org 
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PENSION
D E PA RT M E N T  U P DAT E
KNOW YOUR PENSION
When we envision our future, specifically our retirement years, we picture a time of stability and relaxation. However, 
in order for our dreams to match our retirement reality, we need to know we have a source of financial stability 
to keep us afloat.  For most people, transitioning into retirement can seem a bit daunting and confusing, which is 
understandable. Luckily, the IUPAT provides a foundation for our union members by offering a lifetime monthly pension 
benefit upon retirement. The greatest thing about having a pension is that, once you transition into retirement, you 
are afforded the peace of mind in knowing that no matter what the circumstance, you will always have a consistent 
monthly source of income to look forward to. 

Once an IUPAT member becomes vested in the Pension Plan, they are eligible to receive this lifetime benefit.  In 
order to become vested, a member must complete five years of service of 1,000 hours or more without a “break in 
service.” This rule applies to all members having worked after January 1, 1999.  Any members that may have worked 
under the plan prior to this date must have completed 10 years of vesting service in order to be eligible. A break in 
service can occur if a member earns less than 450 hours in a calendar year. If a member has 5 consecutive one-year 
breaks in service prior to becoming vested, the break will become permanent, and the member will lose credit for 
all previous hours and contributions earned. This permanent break in service would mean the member would have 
to start over again as a new employee and earn participant status. However, if a break in service occurred after a 
member became vested, they would not lose credit for any hours or contributions previously earned. 

The goal of a pension plan is to provide a steady source of income after retirement, therefore, the member is not 
eligible to begin receiving a benefit until they are at least age 55, except in a few rare exceptions. Keep in mind, 
choosing to collect benefits in what is considered “early retirement” can also result in reductions from the monthly 
amount earned. However, if the vested member waits until normal retirement age, which is 65, they will receive the 
full monthly benefit without reductions. The great thing about the pension benefit is that members can customize 
monthly plan options that cater to assisting family members or beneficiaries once the member passes away.  

A common question regarding pensions is what is the difference between a pension and an annuity plan (or, a 
401 (k) plan)?  Typically, those plans are paid out as a one-time lump sum payment and can increase or decrease 
depending on the current market climate.  The pension benefit is a set benefit determined by your hours worked and 
contribution rate, and is not affected by stock market fluctuations. The same amount is paid monthly to the member 
and cannot be disbursed as a one-time payment option. 

Retirement should be an easy, stress-free transition.  The IUPAT Pension staff is available to offer personal assistance 
Monday through Friday from 7 a.m. to 5 p.m. Eastern time.  Our live call center can be reached at (800) 554-2479. 
Staff will be available to answer retirement-related questions, and even walk members through the entire retirement 
process. Members can also look at retirement and projection tools at MyIUPATPension.org.
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John M Alvarez. ...................................LU 1778

Gary M Ambrose .................................LU 549

Deborah J Anderson ...........................LU 159

Duane Reed Anderson ........................LU 1964

Jose Miguel Aponte ............................LU 18

Salvatore Argento ..............................LU 155

William Nathan Arters, Jr ...................LU 2011

Jaime Alonso Atehortua .....................LU 20

Albert Frank Avalos ............................LU 636

Santos E Avila, Sr ................................LU 1007

Richard Baker ......................................LU 391

Ricardo Banuelos. ...............................LU 3

Ralph Robert Barnett .........................LU 9254

Cindy Marie Bartlett ...........................LU 90

William H Beck ....................................LU 1964

Robert D Beighley, Sr .........................LU 252

William Jeffrey Best ...........................LU 1100

Corey Blin ............................................LU 1527 

David Leroy Borchers .........................LU 363

Dale Bowers ........................................LU 32

Campo E Burbano ...............................LU 1456

Dennis Paul Caflin ...............................LU 1005

Roberto Cardozo .................................LU 1010

Giovanni John Carletto ......................LU 19

David Chauvin .....................................LU 1244

Stephen James Chrisman ...................LU 368

Brian R Christopherson ......................LU 300

Harry B Cohen .......................................LU 1976

Wayne Copass .....................................LU 1964

Giuseppe Mario Crisi. .........................LU 357

Michael Di Cristina .............................LU 1976

Brad Crosby .........................................LU 1439

Robert A Cromer  ................................LU 1940

Leah Crumbaker .................................LU 1937

Phillip P Davis .....................................LU 948

Mark Dent ...........................................LU 169

Charles Brian Dill ................................LU 558

Dannie George Dunn ..........................LU 249

MHoward Samuel Eberhart ...............LU 300

Alan Terry Eldiwitw ............................LU 85

Marvin Emery ......................................LU 32

Richard L Espinosa, Jr .........................LU 300

Mark Austin Evans ..............................LU 948

Philip John Fass ...................................LU 756

Zeljko Fioravanti .................................LU 18

James Martin Fornkohl ......................LU 1292

Michael Joseph Frayne .......................LU 1009

John R  Frederick ................................LU 33

Michael Robert Gannon .....................LU 1976

Scott Alexander Garemko ..................LU 257

Frederick W Gilbert ............................LU 1005

James V Ginoni ....................................LU 1719

Tony Cornell Grace .............................LU 471

Donald W Gray ....................................LU 1837

Robert William Gremmel, Jr ...............LU 252

Larry G Gussman .................................LU 1118

Mario Alcides Guzman ........................LU 1773

Bryan J Hagen .....................................LU 707

Pete M Halonen ..................................LU 386

James Walmer Hamilton. Jr ................LU 6

Steven Thomas Hanback ....................LU 1293

Joseph L Hanreck ................................LU 31

David P Hansen ...................................LU 867

Pat Duane Hardin ................................LU 558

Karl Frank Hellman .............................LU 963

Scott D Herman ...................................LU 2001

Elizabeth Anne Hermosillo .................LU 831

Michael Joseph Hurchick ....................LU 218

David William Johnson .......................LU 1595

Joseph E Johnson ................................LU 555

Jeffrey Milburn Jones .........................LU 567

Zaharias Konstantinos Kapsalis ........LU 460

Harry William Kay ...............................LU 1122

Eric John Keating ................................LU 277

Gerard Joseph Keish ...........................LU 476

Thomas James Kepler .........................LU 61

Daniel James Kiefer ............................LU 641

John Kis ................................................LU 1087

John Leslie Knopp ...............................LU 411

Scott Michael Koberna .......................LU 128

Mary Stella Kubosh ............................LU 130

Alan John Labold ................................LU 1159

Antonio M Lago ..................................LU 20

Robert A Lahey ...................................LU 1165

Clifford W Lane ...................................LU 20

Kriste Lavcanski ..................................LU 1891

Robert J Lavoie ...................................LU 195

George William Leckband ..................LU 1959

Robert Harold Legge ..........................LU 41

Martin Joseph Lemon .........................LU 100

Thomas James Lesko ..........................LU 2001

Robert Liebert.....................................LU 1456

Greg Likes ............................................LU 33

Francisco L Lopez ................................LU 1136

Robert Malmberg ...............................LU 1333

William Martin ....................................LU 252

Paul P Martinez ...................................LU 79

Russell Loren Masters ........................LU 841

John Alexander Matheson .................LU 249
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Denver Rex McCallister ......................LU 970

Thomas John McDowell .....................LU 2006

Ronald William McKenzie ...................LU 1756

Vicki L McGlone ..................................LU 1937

John Leonhard Mendel .......................LU 845

Benjamin Mesa....................................LU 567

Giovanni Miele ....................................LU 557

Juanita Mieses ....................................LU 1281

Eric Scott Minor ..................................LU 201

David Louis Mireles ............................LU 1036

Antonio Moledo ..................................LU 20

Andrew Todd Moore ...........................LU 47

Dexter Moulton ..................................LU 1891

Thomas F Mozejko ..............................LU 7

Ilsa Maria Muniz .................................LU 1010

Panagiotis Murcas ..............................LU 2011

Donald Wayne Musser ........................LU 476

Mark William Nelson ..........................LU 10

Perry Nesi ............................................LU 24

Kenneth Joe Nickless ..........................LU 1165

David E Oliver .....................................LU 246

Jeffery Ray O’neal ..............................LU 1185

Theodore Orszulak ..............................LU 27

Kurt Thomas Oswald ..........................LU 191

David Louis Parker .............................LU 1237

Michael Anthony Perdue ....................LU 157

Pedro M Perez .....................................LU 1176

Anthony J Perno .................................LU 1976

Ademar J Pires ....................................LU 806

Richard Kent Plunkett ........................LU 1399

Robert John Podlasek ........................LU 549

Glenn L Presser ...................................LU 90

John A Ray ...........................................LU 1955

Mark Quintin Rees ..............................LU 364

John Remoudis ....................................LU 1275

Jerome Ribarich ..................................LU 159

Eugene Lamont Ricketts, Jr ...............LU 1

Mulchand Ramnauth ..........................LU 739

Harold Rutledge ..................................LU 1439

William K Ryan ....................................LU 1719

JoMichael J Rymsza ............................LU 1772

Kenneth A Sarauer ..............................LU 259

David Francis Savage .........................LU 6

William M Schneider ..........................LU 33

Michael A Schroeder. ..........................LU 1008

Andrew John Schutt ...........................LU 830

John Carl Schweizer ...........................LU 27

Jeff E Scott ..........................................LU 300

Peter Paul Sekela ................................LU 1955

Jorge Daniel Serron ............................LU 18

Angelo E Serse ....................................LU 806

Forrest J Shade ...................................LU 788

Herbert Smith .....................................LU 160

Dwight Snair .......................................LU 1439

Michael Odell Snyder .........................LU 607

James Snyder ......................................LU 1244

Robert P Staker ..................................LU 427

William Stewart ..................................LU 739

Gery J Stillerman ................................LU 476

Patrick John Stoysich .........................LU 109

Dimitrios Stratis .................................LU 476

Don Edward Strobridge .....................LU 767

Stephen Craig Strong .........................LU 1168

Derreck Anthony Stubbs ....................LU 79

Freddy A. Suarez .................................LU 1010

Frank Sustersic ....................................LU 273
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John Swaby .........................................LU 828

Frank Tabaczynski ...............................LU 7

Henry Ford Tanner, Jr ..........................LU 779

Gary Blaine Taylor ..............................LU 77

Timothy John Taylor ...........................LU 13

Douglas F Toberman ...........................LU 910

Anthony J Tofani .................................LU 12

Anthony Trapaso .................................LU 368

Alexander Tulchinsky .........................LU 24

Michael William Turkal .......................LU 181

Patrick J Turner ...................................LU 465

Eugene Edward Turner .......................LU 238

Roxann Lee Vanbockel .......................LU 681

John B Vanderpool ..............................LU 79

Justo Varela .........................................LU 9

Douglas Edgar Walton ........................LU 147

Kerry J Walvatne .................................LU 294

Barry L Ward ........................................LU 707

Charles E Weaver ................................LU 1269

Nicholas S Weted, Jr. ...........................LU 1274

Jeffrey L Wever ...................................LU 1165

James S White .....................................LU 432

Curtis Herman Williamson  ................LU 636

Wayne J Wilson ...................................LU 209

John George Wolfmayer ....................LU 1009

Audrey A Yonek ..................................LU 6

Elmo Eduardo Zorrilla ........................LU 1175

Daniel Anthony Zullo ..........................LU 505



DISTRICT COUNCIL 36 | SOUTHERN CALIFORNIA

A 50-YEAR MILESTONE
On August 14, 2018, members of District Council 36 gathered to mark a major milestone. Brother Thomas Puett 
has been an IUPAT member for 50 years. He joined the union in 1968 and has been a part of the ever growing 
membership of DC 36, including Local Union 8, Local Union 95, and Local Union 1036. Since 1999, Puett has 
worked for Techno Coatings as an estimator, responsible for thousands of work hours for DC 36 members. 
He also serves on the Local Union 1036 Executive Board, helping make important decisions for the benefit of 
the membership. DC 36 was pleased to recognize Brother Puett for his hard work, dedication and his many 
achievements over the past 50 years. He is an example of  what the union is about. 

DISTRICT COUNCIL 78 | FLORIDA

A LUCKY DAY FOR QUALIFIED MEMBERS
On December 29, 2018, District Council DC 78 awarded prizes to qualifying STAR (Safety Training Awards Recognition) 
participants during a web-conference ceremony between its Orlando and Pompano halls. Fifty four participants from 
across the state and trades received awards for meeting the training and membership qualifications for the year, including 
attending at least two safety classes and one skills class, being a member in good standing throughout the program period 
(Aug 1, 2017- June 30, 2018), and working at least 800 hours for a participating employer. Members in attendance from 
both areas enjoyed dining and drinks with family and friends, and a special appearance by Milwaukee Tools representative 
Uriel Soto. Everyone walked away with door prizes donated from Milwaukee Tools. DC 78 BM/ST Wally Ilczyszyn pulled the 
grand prize ticket and awarded Local Union 365 member Josue Ubeda with the grand prize of a 2018 Chevy Silverado.

RECOGNITION 32

Thomas Puett was recently recognized for 50 years as an IUPAT member. 
L to R: Alfonso Carrillo, David Lopez, Mario Santoyo, DC 36 BM/ST Luis 

Robles, Thomas Puett, Ernesto Toscano, Don McClain, Hernández Becaria 
and Western Region General Vice President Mark Van Zevern.

DC 78 BM/ST Wally Ilczyszyn pulls a winning ticket 
as a member’s child, Dominic Trombetta, looks on.

Grand prize winner Josue Ubeda (LU 365), puts a 
license plate on his brand new truck.
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DISTRICT COUNCIL 81 | IOWA, COLORADO, ILLINOIS, NEBRASKA, SOUTH DAKOTA, WYOMING

RECLAIMING MLK’S LEGACY OF LABOR ACTIVISM

On January 21, 2019, District Council 81 staff and members joined the annual Martin Luther King Jr. Day ‘Marade‘ in Denver, Colorado. The 
combination of both a march and a parade features a walk from City Park to Civic Center Park, and an opportunity to recognize King’s role 
as an advocate for organized labor. Participants from Local Union 581 carried signs that read, “It is our duty to fight for our freedom. It is our 
duty to win,” and “We must love each other and support each other. We have nothing to lose but our chains.” State Senator Julie Gonzales 
(D-CO) also participated in the rally, along with DC 81/LU 930 Representative Doug Gleaton, DC 81 organizers Joe Dera and Oscar Santillano, 
and DC 81 Director of Organizing Chris Swartz.

J U ST I C E  F O R  ALL WORKERS 
The IUPAT stands with all workers, no matter where they’re from, in fighting for fair pay, safe work sites 
and proper job training. Immigrant rights are worker rights. It’s that simple. 

DISTRICT COUNCIL  9 | NEW YORK CITY

DC 9 BM/ST JOSEPH AZZOPARDI RECEIVES 

LABOR LEADER OF THE YEAR AWARD
Since its inception, District Council 9 has been a big supporter of The Edward J. Malloy Initiative for Construction Skills, an 
organization devoted to preparing a trained and skilled workforce from diverse communities throughout the five boroughs for careers 
in the unionized construction industry. This year, they were proud to celebrate the program’s 2,000th placement, and honor DC 9 
BM/ST Joseph Azzopardi with the Labor Leader of the Year Award. DC 9 continues to partner with organizations that promote union 
apprenticeship programs, and work to create career opportunities for youth in the communities where we live and work.
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Community Day of Action
APRIL 20, 2019
By recommendation of the CORE (Community Organizing for Real Economics) Strategic 
Planning Committee, members of the International Union of Painters and Allied Trades 
will participate in a new annual program where we come together to give back to the 
communities in which we live and work. 

The IUPAT Community Day of Action is on April 20, 2019. Our members will choose 
a project in their community that will advance our mission to grow the IUPAT under 
CORE. 

Our six main goals in CORE are to: 

1. BATTLE THE UNDERGROUND ECONOMY IN CONSTRUCTION

2. FIGHT TO MAINTAIN AFFORDABLE HOUSING IN URBAN DEVELOPMENT

3. END INCOME INEQUALITY AND ITS EFFECT ON OUR INDUSTRIES AND COMMUNITIES

4. LOBBY FOR INDUSTRY STANDARDS IN OUR WORK TO PROTECT THE ENVIRONMENT

5. BUILD CAMPAIGNS TO FIGHT DISCRIMINATION AND PROMOTE CIVIL AND HUMAN RIGHTS

6. FOSTER CONVERSATIONS CONNECTING COMMUNITY, BUSINESS AND GOVERNMENT 

The IUPAT Community Day of Action will focus on the contributions and efforts made by our district councils in building 
relationships within their communities. Actions can range from performing work on a community park, participating in 
political rallies and social events, preserving the environment, or civic and community outreach. 

This event will be promoted across social media so that our fellow members can see what we can accomplish in just one 
day when we all work together. We will also alert local media to highlight our work within our communities and show that 
the members of the IUPAT are neighbors who are dedicated to building our communities. 

The IUPAT Community Day of Action • April 20, 2019

IUPAT

The Iupat 



In Memoriam October  1  -  December  31 ,  2018

Local First Last Amount Local First Last Amount Local First Last Amount

6 George J. Bouyoucas $2,500

6 Charles A. Hendrickson $2,500

10 James Rennells $2,500

12 Henry Kelso $2,500

18 Marko Magasic $2,500

18 Jacob Rutmanowitz $2,500

20 Philip Giacopelli $2,500

38 Richard Wallace $2,500

38 Theodore O. Noel $2,500

43 Milorad Jovic $2,500

47 Rodney Clifford $2,500

47 Patrick Calhoon $2,500

48 Edgar Lizotte $2,500

61 Robert Berguetski $2,500

61 David Keilen $2,500

79 Albert Amador, Jr. $2,500

79 Gilbert M. Gonzalez $2,500

85 Armin R. Stehl $2,500

85 John A. Bondi $2,500

112 Harold Sturm $2,500

115 Frederick Dold, Jr. $2,500

124 Samuel Robnett $2,500

150 Gerald R. Kressman $2,500

150 Lawrence N. Pillion $2,500

169 Raymond F. Davis $2,500

169 James Allen $2,500

169 Deidrich “Dick” Tasto $2,500

169 Joseph Brown $2,500

169 Eugene Prader $2,500

169 Alverto Santiago Rodriguez $2,500

169 Rufus Strombaugh $2,500

188 Michael E. Johnson $2,500

188 James T. McGuire $2,500

193 Brian J. Galloway $2,500

246 Jerry Charles Miller $2,500

288 Wayne D. Propst $2,500

300 Calvin J. Leer $2,500

300 Perry D. Galloway $2,500

357 Bryan Bernard Cragg $2,500

363 William L. Anderson $2,500

365 Edward F. Haddey $2,500

365 Giovanni Incatasciato $2,500

368 Craig Beal $2,500

386 Paul L. Yackel $2,500

409 Brian Allen Palmer $2,500

409 John J. Pratt $2,500

424 Elwyn L. Mixon $2,500

460 Daniel L. Mahaffey $2,500

460 John E. Whetsel $2,500

487 Jimmie T. Boyd, Jr. $2,500

505 Kenneth Schultz $2,500

510 Alexander Patino $2,500

513 Patrick G. Gibson $2,500

513 Charles P. Troll $2,500

513 Brian Lee Raftery $2,500

549 Richard Coursey $2,500

581 Charles Dunn $2,500

607 Gary C. Keator $2,500

636 Johnny Rangel $2,500

707 Mitchell B. Gruzeski $2,500

718 Richard J. Gracia $2,500

718 Michael Haen $2,500

741 John H. Saupe $2,500

741 Andre Johnson $2,500

756 Deante R. Sims $2,500

781 James Kosmicki $2,500

802 George Guenther $2,500

802 Joe DeBont

806  John F. Graham $2,500

826 Edward W. Willing $2,500

830 Kevin Konrad $2,500

830 Robert J. Knox $2,500

830 Albert Clark $2,500

830 Kenny Shimabukuro $2,500

831 Kurt M. Tompkins $2,500

845 Paul Strickler $2,500

847 Anthony F. Gidaro $2,500

880 Thomas R. Mundhenk $2,500

880 William Olmschenk $2,500

940 Jack L. Saunders $2,500

1010 Mark Lai $2,500

1036 Robert A. McChesney $2,500

1036 James L. Noble $2,500

1044 Roland Gosselin $2,500

1052 Sander Smith $2,500

1122 Gregg R. Byram $2,500

1144 Donald D. Anderson $2,500

1144 Ezra J. Miller $2,500

1156 Joseph G. Shatro $2,500

1165 Gerald Mahoney $2,500

1165 Glen D. Bridwell $2,500

1165 Paul Patterson $2,500

1204 Bradley McCarthy

1244 Louis A. Cowin $2,500

1244 Gerald Blanchard $2,500

1247 Bobby D. Glover $2,500

1275 Jerry Downey $2,500

1399 Arturo Reyna Pino $2,500

1399 Louis Bonomi $2,500

1486 Antonio Di Pierno $2,500

1590 Mike Bennardo $2,500

1621 Curtis S. Stapleton $2,500

1621 Kevin S. Alleaume $2,500

1705 Brian W. Wilson $2,500

1778 Gervase W. Pool $2,500

1891 George Maltar $2,500

1891 Vlado Slat $2,500

1891 Sergio Cover $2,500

1891 John Vital $2,500

1891 Manuel Cordova $2,500

1891 Marko Bosnjak $2,500

1891 Sante Garbin $2,500

1891 Lennart Anderson $2,500

1949 James A. Gaylor $2,500

1959 Ted W. Brooks $2,500

1974 Dominick Santa Maria $2,500

2011 Howard Hitchens $2,500

2011 William Roam $2,500

2015 Norman Lee Radde $2,500

2341 Harold P. Follmer $2,500
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ORGANIZER’S BOOKLIST 36

Construction Organizing: A 
Case Study of Success

by Brian Condit, Tom 
Davis, Jeffrey Grabelsky, 

Fred Kotler

Rank and File: Personal 
Histories by Working-Class 

Organizers

by Alice And Staughton Lynd

99 Nights with the 99 
Percent: Dispatches from the 

First Three Months of the 
Occupy Revolution

by Chris Faraone

Stir It Up: Lessons in 
Community Organizing 

and Advocacy

by Rinku Sen

Compañeras: Zapatista 
Women’s Stories

by Hilary Klein



Support PATCH  
by shopping on Amazon! 

The Painters and Allied Trades for Children’s Hope 
Foundation (PATCH) supports programs that provide 
educational and medical services for our youth,  
and local sports programs.    

For every eligible purchase you make at 
smile.amazon.com,  
Amazon will donate a portion of the 
purchase price to PATCH. 

Visit smile.amazon.com and select Painters and Allied Trades for 
Children’s Hope Foundation as your charity of choice. 



Union               Local #

Phone#                                            Cell#   

Email

Birthdate

WHERE UNIONS MEET THE OUTDOORS!
The Union Sportsmen’s Alliance 
(USA) unites union members who 
share a love of the great outdoors 
and a commitment to help preserve 
North America’s outdoor heritage. 
USA members WORK hard and 
PLAY hard, and the USA serves their 
passion with clay shoots, dinners, 
a union-dedicated TV series, 
community-based conservation 
projects and many great benefits.

USA MEMBERSHIP BENEFITS:
• 3 digital issues of the Union Sportsmen’s Journal 

• Free shipping at UnionSportsmenStore.com

• 10% discount on Worldwide Trophy Adventures TAGS program

• USA member discounts on hunting and fishing trips

• Money-saving discounts on outdoor gear and services

• Chances to win prizes and trips all year

• Opportunity to participate in USA conservation projects and events

• Chance to apply to be a guest on the USA’s outdoor TV series

Name

Street

City       

State/ Province                      Zip/Postal

YOU DESERVE AN OUTDOOR ORGANIZATION TO CALL YOUR OWN. 
ACTIVE AND RETIRED IUPAT  MEMBERS CAN ACTIVATE A NO-COST 
USA MEMBERSHIP, AS A BENEFIT PROVIDED BY THE  IUPAT.

MAIL IN THE APPLICATION BELOW OR JOIN ONLINE AT: UNIONSPORTSMEN.ORG/JOIN

Additional Benefits 
with Upgraded Membership

USA E-STORE 
PURCHASES

10% 
OFF 

Complete application and mail to: Union Sportsmen’s Alliance • 4800 Northfield Lane • Spring Hill, TN  37174

The new members-only USA store provides members with exclusive offers 
and incredible discounts on their favorite products from top outdoor brands. 
Visit www.UnionSportsmensStore.com to pay less and experience more.
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IUPAT
HELPING HAND

WORKING TOGETHER 
TO SAVE LIVES

• Suicide is the 10th leading cause of death in the United States and the 
9th leading cause in Canada.

• The construction industry is one of the top fields affected by substance 
use disorder. 

Find resources for suicide prevention and treatment options for substance use 
disorder for you or a loved one.  

 
Visit www.IUPATHelpingHand.com 

Working in the building and construction trades is a challenging career. There 
are high productivity demands to meet deadlines, and working conditions 

can be extremely dangerous if strict safety guidelines aren’t followed.

Workers in the construction industry face other risks: 

suicide and substance use disorder.

The IUPAT Helping Hand is stepping up to raise awareness and provide resources to 
help workers in the building and construction trades deal with these personal crises.

  
Let’s work to save and change lives together with www.IUPATHelpingHand.com


